C.C.Mtg.c.1.54. 
CIVIL SERVICE EQUAL PAY CONFERENCE, 


The President, Mrs. Key and the General Secretary 
attended the Conference held in the Caxton Hall, under 
the auspices of the National Association of Women Civil 
Servants, on Friday, December 13th to consider the question 
of equal pay in the Civil Service. Twelve organisations 
supported the Conference and the following report was sub- 
sequently issued. Having listed the organisations 
present the report continues:- 


"It will be noted that representatives of the mixed 
Civil Service organisations were not present. Invitations 
had been issued to a number of the principal mixed organisa- 
tions in the Clerical and Executive area but these organisa-~- 
tions had indicated that the invitation should be submitted 
to the National Whitley Council (Staff Side). The National 
Whitley Council (Staff Side) replied to the effect that it 
considered no good purpose would be served by a Conference 
being held, and that it itself was fully competent to deal 
with the question of Equal Pay. 

‘ Miss Appleby, who was in the Chair, outlined in her 
opening remarks the position now obtaining in the Civil 
Service and reminded those present that the House of Commons 
had in 1920 declared itself as definitely in favour of the 
application of Equal Pay in the Civil Service, The Govern- 
ment however had deferred application owing to the financial 
position of the country. Subsequent questions in the House 
and agitation had resulted in the decision of the Govern- 
ment in 1929 to refer the whole question to the Tomlin 
-Commission, The Tomlin Commission ad not given any 
clear lead in the matter as its members were fairly evenly 
divided on the whole issue and decision had therefore been 
referred back to the Treasury, Up to now the N,A.W.C.S. 
had not taken any action to have the question publicly raised 
as it was felt that the stringent economy measures under- 
taken by the Government would preclude any satisfactory 
handling of the issue, 

The Position had however altered somewhat during the 
course of the last few months. The Civil Service Clerical 
Association had tabled a claim for improved remuneration for 
the Clerical Grades. The claim embodied unequal payments 
for men and women in the same grade. The N.A.W.C.S. had 
thereupon tabled an Equal Pay claim for women employed in 
the Clerical Grade, Both organisations to date had re- 
ceived replies from the Treasury to the effect that the 
matter was being considered and it is anticipated that 
both claims will be rejected. In the meanwhile other 
questions of Civil Service remuneration will fall to be 
discussed in 1934 and up to now the Government has refused 
to allow Equal Pay to be discussed on any Committee within 
the Service. 


Re 


The N.A W.C.S. felt that it was no longer possible to 
leave the Equal Pay issue in the background. There was no 
possibility of securing Equel Pay in the Service unless 
strong support from outside was forthcoming. The women in 
the Service were anxious therefore to ascertain what support 
would be forthcoming from outside organisations if they 
attempted to initiate a public campaign, 

The representatives speaking on behalf of their Societiscs 
made it mown that they were not in a position to pledge 
their organisations as yet but that they themselves felt 
that every support should be given to the women Civil 
servants, A victory on Equal Pay inside the Service would 
be of the greatest assistance in securing the application 
of the principle in other spheres outside, 

Representatives of the women Civil Servants made 
clear that they did not wish to run counter to the plans 
of other orgariisations as far as a general Mass Meeting on 
Equal. Pay was concerned, It would be quite possible to 
assist in a big demonstration in favour of Equal Pay 
generally ang at the same time organise a vigorous campaign 
for the apolication of Equal Pay in the Civil Service, 

After some considerable discussion the following three 


resolutions were agreed, 

Gu vee Theat this Conference of Societies recommends to the 
Executive Committees of the organisations represented 
“ere, that an intensive campaign for the adoption of 
Rqaad Pay in the Civil Service should be carried out 
in the coming months, 

(2) That the manner in which this campaign is to be carried 


out should be under the guidance of the womentfs Civil 
service Societies, 

(3) What the Committee which had organised the Right of 
Married Women to Barn Mass Mecting should be asked to 
organise a Mass Meeting on Hyual Pay. 
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General Secretary of The National Association of 
Women Caivis 


sta 
i Servants adds to: 


"T should be glad if you would have the resolutions 
considered by your Executive Committee and would let me 
know aS soon as possible what support your organisation 
would be likely to give to the Givil Service campaign for 
Equal Pay," 


